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MESSAGE FROM OUR
NATIONAL MANAGER

It is because of you, our 
wonderful supporters that 
Ethiopiaid has continued 
to thrive in the 2014/2015 
financial year and raise 
even more funds for our 

wonderful project partners 
in Ethiopia.

The incredible $1,032,418 raised this financial year 
has enabled our existing project partners to undertake 
even more life-saving work, updating and developing 
programs to address and combat issues within the 
community. Additionally, your generous support has 
given us the opportunity to explore relationships with 
others who are doing great work in Ethiopia, and expand 
our reach to include even more disadvantaged women 
and children. 

Having the opportunity to see firsthand the impact of 
these funds has just been mind-blowing! With your 
help, Ethiopiaid has sheltered and protected orphaned 
and vulnerable children, rebuilt kebeles (communities), 
vastly improved school facilities, increased educational 
opportunities, and provided women and girls with a new 
chance at life – providing quality maternal health care 
and protection from harmful traditional practices. 

Bebe and I, the small team who make up Ethiopiaid 
Australia, could not be more excited to continue 
working with our local, grassroots partners, who with 
their expertise, can adequately identify and address 
the needs of the Ethiopian community. Your continued 
funding enables us to mutually agree on the most 
effective way to contribute our funds, providing only  
the most efficient support for our beneficiaries.  

It has been an absolute pleasure to assume the position 
of national manager in FY 2014/15, and I look forward 
to seeing what we can achieve together this next year! 

Again, a big thank you for the ongoing support.

Warmest Regards,

Abbie Minter 
Ethiopiaid Australia Foundation

$1,032,418
raised this financial year



I would like to take this 
opportunity to thank my 
fellow Board members, 
the staff of Ethiopiaid 
Australia, and most 
importantly, the donors, 
without whom we could 
not continue to support the 
vital projects in Ethiopia.

MESSAGE FROM  
OUR CHAIRMAN

MESSAGE FROM OUR
NATIONAL MANAGER

The 2014/15 year has been a year of 
consolidation for Ethiopiaid Australia.  
The year saw a changing of the guard in 
the role of National Manager, with Abbie 
Minter stepping up when Laura Bishop 
left to undertake a not-for-profit internship 
in New York. Bebe Beckerman joined 
the organisation as Donor Relations 
Coordinator to complete the team.

The fundraising effort continued on an 
even keel, with the total income of $1.032 
million AUD compared to $1.055 million 
AUD in the previous year (including a 
one-off gift of $100k). However, rising 
postage costs and changing donor 
behaviour is pointing towards limits 
in the growth potential of direct mail 
marketing. In response to this, and other 
challenges, the Board and management 
has undertaken our first strategic review 
of the organisation, and has developed 

some strategic positions and goals in  
line with the Ethiopiaid global strategy. 

A major priority in 2015-16 is the 
development of other fundraising 
streams, such as social media.

In the area of governance, a Finance 
Subcommittee of the Board has been 
formed, and considerable work has been 
done on improving our budget process, and 
quarterly financial reporting aligned with 
Board meetings, as well as other financial 
controls such as a Delegation of Authorities.

The team at Ethiopiaid Australia organised 
and ran several events during the year 
which, apart from raising some money, 
built the Ethiopiaid network in Melbourne, 
and were a lot of fun. Most memorable 
was the special screening of the excellent 
film Difret, a movie made by Angelina 
Jolie which explores gender power and 

traditional practices in Ethiopia. I will 
never forget our surprise when about 
a hundred members of the Melbourne 
Ethiopian community turned up 
unexpectedly with tickets in hand.

I would like to take this opportunity to 
thank my fellow Board members, the 
staff of Ethiopiaid Australia, and most 
importantly, the donors, without whom 
we could not continue to support the  
vital projects in Ethiopia. 

Daniel McKinnon 
Ethiopiaid Australia Foundation
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Naima suffered from obstetric fistula for 28 
years, after giving birth to her first child. She 

did not know what a fistula was and continued 
to give birth to ten more children whilst 

enduring severe pain, bleeding, incontinence 
and foul smelling discharge. Naima’s fistula 

also made it difficult for her to walk and open 
her legs, preventing her from performing her 

normal, daily tasks. As a consequence, Naima’s 
neighbours and family members demoralised 
her, abandoned her and felt that she wasn’t 
capable of looking after her own children. 

Thankfully, Naima heard of obstetric fistula 
during a routine vaccination, and identified the 
symptoms as what she had experienced most 
of her life. She thought that she may have left 
her fistula too long to be treated but after two 
treatments at the Gondar International Fistula 

Centre, Naima was completely recovered. After 
28 years of excruciating pain, as well as the 
shame and embarrassment of her condition, 
Naima was able to once again lead a normal 

life and continues to encourage women in her 
community to seek the life-changing treatment. 

HIGHLIGHTS

“I feel very 
happy now. 
It’s just like 
being born 

once again.”

Launched partnership with 
APDA on February 6 2015, 
International Day of Zero 

Tolerance for Female  
Genital Mutilation

Funded an all-access ramp 
at the WAHA Fistula Hospital 

and provided equipment 
for the newly established 

physiotherapy centre 

Provided successful fistula 
surgeries for over 270 women

Established 23 Self Help 
Groups, enabling 406 women 

to change their lives

Financed the reconstruction of 
kebeles in Debre Berhan, Debre 

Zeit and Dire Dawa

Launched partnership with 
Yenege Tesfa AND opened 

their girls home for 16 girls

Supported Retrak as a  
short-term partner in 2014
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WHERE WE WORK

Gondar
Gondar, the royal and ancient historical city 
of Ethiopia, is home to the WAHA Gondar 
University Fistula Hospital and our new project 
partner Yenege Tesfa. Afar

The Afar region in Northern Ethiopia has 
been reported as one of the hottest places 
on Earth. Our newest project partner APDA 
works within this region to educate and 
support the nomadic community to end 
FGM and harmful traditional practices. 

Dire Dawa
The only other chartered city 

in Ethiopia besides the capital, 
Dire Dawa is home to another 

of JeCCDO’s community 
transformation projects.

Metu 
In the South-eastern pocket 
of Ethiopia we assist Hamlin 
Fistula Ethiopia in running their 
rural hospital, the Hamlin Metu 
Fistula Centre.  

Debre Markos
A city and woreda (district) in east-central 
Ethiopia where Facilitator for Change works 
towards empowering women and children. 

Addis Ababa
The capital city of Ethiopia, 
Addis Ababa is home to around 
3 million people and is the third 
highest capital in the world. In 
this sprawling city, we work with 
two project partners, CHADET 
and Retrak. 

Debre Zeit
JeCCDO works with the 
community to transform 
kebeles in the central woreda. 

Debre  
Berhan

We work towards transforming 
communities within the small 
city of Debra Berhan with our 

project partner JeCCDO.  
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PARTNERS
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ONLY  
1 IN 10
MOTHERS 

WILL HAVE 
THEIR BIRTH 
ATTENDED TO 
BY A SKILLED 

PRACTITIONER.

Working in three locations across 
Ethiopia, WAHA provides free obstetric 
fistula repair surgeries to some of 
Ethiopia’s most marginalised women. 
With the mission to increase access to 
quality maternal health care, particularly 
emergency obstetric care, the remarkable 
Dr Mulu Muleta and her team of expert 
staff, work tirelessly to locate and help 
women suffering from this debilitating 
condition - some in the most rural and 
isolated areas of Ethiopia. Their holistic 
approach includes the transportation of 
patients to and from the Gondar Fistula 

WOMEN AND  
HEALTH ALLIANCE  
(WAHA)

THE  
ETHIOPIAN 

GOVERNMENT  
IS WORKING TO

ERADICATE 
OBSTETRIC 
FISTULA BY 

2020. 

Centre, the surgery itself, and quality pre 
and post-operative care, including food, 
medicine, and psychological counselling. 
In FY 2014/15, Ethiopiaid funded the 
transportation and treatment of 95 
women, with some traveling over four 
hours to reach the centre. 

Ethiopiaid also supports WAHA to 
train more local health staff at Gondar 
University’s Teaching Hospital, to treat 
and rehabilitate those suffering from 
obstetric fistula, as well as improving 
access to quality medical care. In FY 
2014/15, 12 residents in Obstetrics  
and Gynaecology, as well as 18 nurses 
were trained in quality fistula care 
services. In order to ensure continued 
quality care in FY 2014/15, Ethiopiaid 
Australia funded 50% of the salaries  
for one part-time gynaecologist and  
one full-time anaesthetist.  

To prevent new cases from occurring, 
WAHA also train former fistula patients 
to become Health Extension Workers; 
arming them with the knowledge to 
return to their communities and teach 
other women about the risk of obstetric 
fistula and the importance of having their 
births in a hospital. In FY 2014/15, over 
30 women became Health Extension 
Workers, successfully encouraging more 
than 1,200 women to seek maternal 
health care services. 

The WAHA reintegration program, 
supported by Ethiopiaid Australia, 
provides opportunities for former fistula 
patients to learn practical and vocational 
skills at the WAHA Ploughshare training 
centre. In FY 2014/15, 20 women 
participated in the three month program 
and learnt to make traditional clothes, 
woven baskets, silk scarves, and other 
goods using weaving machines, with 
18 of them securing employment in the 
production centre at the completion  
of the program. 

In addition, the Ethiopiaid Australia- 
funded physiotherapy wing opened and 
continues to assist in patients’ recovery, 
with physiotherapists providing pre and 
post-operative exercises to help women 
who have lost mobility and strength as  
a result of their fistula. 

PARTNERS
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In FY 2014/15, over  
five thousand 

Ethiopians benefitted 
from this program

Over 1000 children 
enrolled in the after 

school tutorial program

Over 140 children with 
disabilities had access 
to inclusive education

Over 260 children 
(ages 4-6 years) from 
disadvantaged families 

received improved  
quality of early  

childhood education

Over 4800 children 
and teachers benefited 
from school capacity 
development, creating 

a more conducive 
learning-teaching 

environment

Over 400 adults were 
taught literacy and 

functional skills

JeCCDO work all over Ethiopia, facilitating 
development by enhancing the economic 
independence and empowerment of 
disadvantaged groups. Their Child-Focused 
Integrated Development Program, which 
Ethiopiaid supports in Dire Dawa, Debre 
Zeit and Debre Berhan, offers a holistic 
approach to community development, 
ensuring equal opportunities for all. 

As part of the project, JeCCDO focus  
their attention on enhancing quality 
education in traditional school settings,  
by improving school facilities and services. 
These improvements include the provision 
of updated teaching materials, such 
as reference and text books, teaching 
manuals, the construction of libraries 
and science laboratories and special 
needs educational materials; ensuring all 
students are being taught invaluable and 

relevant information suitable for their level 
of education. This not only improves the 
learning experience for children (such as 
visual cues, and targeted learning materials 
for special needs students), but improves 
the overall education and teaching style 
of teachers for maximum impact. After 
school tutorial programs further add to 
this enhanced quality education, providing 
children with an opportunity to better 
understand material covered in class 
and enhance academic performance and 
general knowledge. 

Whilst improvements like these benefit 
those already at school, JeCCDO recognise 
that some children, especially young and 
adolescent girls, may be deterred from 
attending school because of health and 
hygiene reasons. In Ethiopia, many schools 
lack sufficient toilet facilities and access 
to an adequate source of water, posing 
difficulties for girls to manage their periods 
in a sanitary and private environment. 
Thankfully, JeCCDO have responded to this 
issue and continue to install public toilets 
and water points in schools, encouraging 

adolescent girls to remain at school  
and continue with their education. 

For those orphaned and vulnerable children 
who don’t have homes, JeCCDO provides 
food and shelter in the short term, before 
moving them into loving foster homes 
in the long-term. They also provide 
psychosocial support to these children, 
and promote the economic empowerment 
of their caregivers by providing basic 
business and entrepreneurial skills. 

During FY 2014/15, JeCCDO also 
continued to educate communities 
about hygiene and sanitation, HIV/AIDS 
prevention, reproductive health and family 
planning, reaching over 2,000 people. 
In all three communities, JeCCDO also 
renovated unsafe, dilapidated housing for 
disadvantaged families, ensuring a safe 
and healthy living environment for all. 

ONLY  

18.2%  
OF MALES AND 

7.8%  
OF FEMALES  
IN ETHIOPIA  

HAVE OBTAINED 
SOME LEVEL OF 

SECONDARY  
EDUCATION. 

THE ADULT  
LITERACY RATE  
IN ETHIOPIA IS

39%

JERUSALEM CHILDREN 
AND COMMUNITY 
DEVELOPMENT 
ORGANISATION (JECCDO)

Adults also reap the educational rewards from  
the functional literacy program, which has seen  

an improvement in the overall academic 
performance of Dire Dawa’s women and men.
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On February 6, 2015, the International Day 
of Zero Tolerance for FGM, we launched 
our relationship with APDA. We felt a 
connection with APDA, not only because 
of their incredible work, but also because 
the founder Valerie Browning heralds from 
Australia. After moving to Ethiopia in 1973 
to assist with the humanitarian effort after 
the famine, Valerie fell in love with the Afar 
region, its nomadic people and a clan elder. 
Valerie and her husband Ismail established 
APDA in 2012 in an effort to improve the 
conditions suffered by the community, 
especially by young girls and women. Due 
to complications attributed to harmful 
traditional practices, the percentage of 
women in the Afar region is considerably 
lower than men. Female Genital Mutilation 
(FGM), an ancient cultural practice inflicted 
upon babies and girls, some as young as 
24 hours old, is highly prevalent in the 
Afar region. Sadly, some children do not 
survive the procedure. In the Afar, the 

AFAR PASTORALIST DEVELOPMENT 
ASSOCIATION (APDA)

23.8 
MILLION 

GIRLS AND 
WOMEN IN 

ETHIOPIA HAVE 
UNDERGONE 

FGM.

65% OF GIRLS ARE UNDER THE AGE OF 4  
WHEN THEY ARE CUT, 85% UNDER THE AGE OF 5

rate of maternal implications is alarmingly 
high. In addition to the obvious birthing 
complications that can be attributed to 
FGM, girls who are married too young and 
subsequently become pregnant suffer 
because their bodies are not yet developed 
enough to withstand pregnancy. 

APDA are working with Health Extension 
Workers to change attitudes towards 
harmful traditional practices by bringing 
these taboo subjects to light and educating 
the community about their consequences. 
In FY 2014/15, Ethiopiaid supported APDA’s 
efforts by funding the training of 40 Women 
Extension Workers to hold workshops and 
conferences for 16,738 women in three 
project areas: Kori, Dagaba and Awra. 
Health Extension Workers educate the 
community about the dangers of harmful 
traditional practices, as well as discussing 
hygiene and sanitation, nutrition, and health 
issues, such as HIV and Malaria prevention, 
fever and diarrhoea. In order to assist the 
Health Extension Workers, APDA also train 
one male and one female in each of the 40 
project areas to work as youth mobilizers. 
In FY 2014/15, 80 youths were trained for a 
total of ten days each, and held community 
meetings especially focused on issues 
connected to childhood marriage and 
FGM, as well as discussing these issues 
with their peers. APDA also identified two 
religious/influential leaders from each 

project area and provided them with five 
days of training. Spreading the word about 
harmful traditional practices is key for 
APDA and these influential figures have the 
ability to change community attitudes at a 
higher, woreda level. 

Not only do Women Extension Workers 
educate communities, but their training 
enables them to counsel other women on 
issues in their daily lives, assist in and 
advise income generating cooperatives and 
train traditional birth attendants; monitoring 
their activities, and supervising their 
antenatal and postnatal appointments. Each 
woman is armed with a field kit including 
a cooking pot and lentils (to demonstrate 
to the community how to prepare iron rich 
food), soap and mosquito nets to sell to 
the community at cost price, information 
booklets/posters and delivery sets to be 
given to the community traditional birth 
attendant. Health Extension Workers 
return to their communities with the skills, 
knowledge, and sense of purpose and 
passion to mobilise the community. 

41%  
OF GIRLS IN 

ETHIOPIA ARE 
MARRIED AS 
CHILDREN
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HAMLIN FISTULA ETHIOPIA

Founded by Australia’s Dr Catherine Hamlin, Hamlin Fistula Ethiopia is 
an organisation that treats over 3000 obstetric fistula patients each year 
between its main hospital in Addis Ababa and its five provincial centres in 
the countryside. Ethiopiaid Australia fully funds the Hamlin Metu Fistula 
Centre; a rural hospital based in Metu that treats women suffering from 
obstetric fistula in a remote and isolated region of the country. 

Hamlin Fistula Ethiopia provides holistic treatment for fistula patients 
at the Metu Centre – by first identifying the fistula and referring difficult 
cases to the larger Addis Ababa Fistula Hospital if necessary. The rural 
Metu Centre has the capacity to perform over 400 operations and has 
a well-equipped physiotherapy unit for post-operative rehabilitation. 
Physiotherapy is also used pre surgery for those patients who need 
to build up their weak muscles after a long stay at the hospital. After 
the surgery, patients are welcome to stay for up to a month, receiving 
physiological and psychological rehabilitation as well as basic education 
and skills training. 

EVERY YEAR  
THERE 

ARE 10,000 
REPORTED 
NEW CASES 

OF OBSTETRIC 
FISTULA

CASE STUDY:
At the age of 25, Ati lost her baby and 

developed a hole in her bladder after a two 
day labour and an unsuccessful Caesarean 

delivery at a hospital eight hours drive from her 
home. Her fistula caused tremendous distress 
and she spent five years of her life isolated, 
avoiding public gatherings and social events 
because of her incontinence. She suspected 
that her condition could be treated but had 
no idea who to turn to for help. Finally, after 
years of suffering with her fistula alone, a 

Health Extension Worker came to her hut on a 
routine check and smelt urine. After identifying 

the fistula, arrangements were made for Ati 
to check into the Metu Centre and receive 

treatment – two weeks later Ati was recovered. 

Ethiopia has one 
of the highest 

rates of maternal 
mortality in the 
world, with 420 

deaths per 100,000 
live births.
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Based in Addis Ababa, Chad-ET works 
towards empowering disadvantaged youth 
to be self-sufficient through vocational skills 
training. Children supported by Chad-ET 
are found in very difficult circumstances, 
many are exposed to various forms of 
abuse, neglect and sexual exploitation, and 
typically live on the street.  The Livelihood 
Promotion Project aims to prevent, protect 
and rehabilitate vulnerable children, and 
reduce poverty and unemployment by 
increasing the employability, productivity 
and income generating capacity of street 
and working children. 

To do this, Chad-ET teaches vulnerable 
youth vocational skills, life skills and 
basic business training in the Chad-ET 
owned training centre. With a particular 
focus on young girls who have missed 
out on a school education, and are at risk 
of returning to life on the street, Chad-ET 
teach skills such as cooking, hospitality 
and nannying, providing them with the 

necessary skills to seek employment. 
Chad-ET partners with some of the most 
prestigious hotels in Addis Ababa, where 
students then undertake their placements.  
A tribute to their hard work, most will 
receive full-time employment upon 
completion. Chad-ET’s Ethiopiaid-funded 
training centre has the capacity to provide 
vocational skills and basic business skills 
training to 50 youth. Once the program is 
full to capacity, which it almost always is, 
Chat-ET staff arrange for youth to attend 
programs at external training institutions. 

For youth who wish to take a path other 
than the traditional vocation opportunities 
offered and start up their own income 
generating activity, Chad-Et provide start-up 
capital and business skills training to set 
them on their way. Improving the education 
and subsequent employability of individuals 
is crucial to helping Ethiopians break out 
of the cycle of poverty and Chad-ET are 
making significant strides towards this goal. 

ORGANISATION FOR 
CHILD DEVELOPMENT 
& TRANSFORMATION 
(CHAD-ET)

There are 
approximately 

150,000
children living  
on the streets  
in Ethiopia. 

60,000
are in Addis Ababa. 

More than half  
of these children 

do not have 
access to shelter, 
adequate food or 

an education.
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In 2014 we partnered with Yenege Tesfa, a local initiative improving the lives of 
over 800 orphans and vulnerable children living in Gondar, Northern Ethiopia. 
Here, life on the street is a harsh reality; children are threatened daily by hunger 
and disease and the lack of job prospects results in many young girls being 
lured into prostitution. Thankfully, Yenege Tesfa, literally translated as “Hope 
for Tomorrow”, with help from Ethiopiaid Australia, opened a new home for 16 
girls in late 2014 providing them with food, water, shelter and safety. The house 
has a house ‘mother’, ‘father’ and older ‘sister’, placing the girls back into a 
loving, supportive family environment. More than just a roof above their head, 
this program provides on-going life skills training and long-term support for the 
children. Fostering the child to learn to stand on their own two feet is an important 
vision of the Homes for Tomorrow program, so children attend regular skills 
workshops to build on their personal and professional development. Further to 
this, Yenege Tesfa work towards reunifying children with their extended families; 
providing training for the families, a small stipend and a once-a-month follow up 
with both the caregivers and children. In FY 2014/15, 18 children were connected 
with extended family members and reunified successfully, with monthly follow 
ups being performed in the succeeding three months. 

As well as improving the lives of orphaned and vulnerable children through their 
family safe house, Yenege Tesfa also provide agricultural and financing programs 
for single mothers. Yenege Tesfa recognise that for many female-headed 
households the reality is that children will be forced to leave home at a young 
age in order to find employment to support their family. As such, the children 
of female-headed houses typically have less opportunity to become educated, 
minimising their chances of breaking out of the poverty cycle. Addressing 
this issue at its core, Yenege Tesfa have created programs that educate single 
mothers about land preparation, harvesting and animal production. Their hope is 
that if families have a reliable, sustainable food income, children will be able to 
stay at home where they belong. In FY 2014/15, 120 single mothers benefitted 
from this program - through increased production of vegetables and other food 
sources, these women have been able to increase their wages, build houses and 
purchase livestock. In combination with financial management training and micro 
loans, families with low income have the capabilities to set up their own business 
ventures and provide for themselves. Moreover, to promote a long, happy and 
healthy life for themselves and their families, single mothers also receive training 
in hygiene, HIV/AIDS prevention, psychological and life skills. 

For those children who are 
still living on the street, 

Yenege Tesfa provides 
a mobile school where 

children can spend their time 
productively and participate 

in informal education 
lessons. The program also 

aims to attract children who 
have dropped out of school 
and encourage them to re-

join - in FY 2014/15, over 
4000 children participated 
in activities offered by the 

mobile school, and 70 of these 
re-enrolled in public school. 

YENEGE TESFA

TYPICALLY, 
ONE IN EIGHT 

ETHIOPIAN 
CHILDREN 

HAVE LOST ONE 
OR BOTH OF 

THEIR PARENTS. 
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FIDO work in some of Addis Ababa’s most 
densely populated and destitute kebeles, 
improving the livelihood of disadvantaged 
and marginalised children, youth and 
women. The kebeles that FIDO typically 
identify for funding are dilapidated, unsafe 
and unhygienic. They require upgrading, 
construction and the introduction of 
capacity building activities. With help 
from the local community, FIDO plan 
and implement projects to improve the 
infrastructure and overall environment 
of the kebele, such as upgrading slum 
dwellings, installing communal latrines, 
libraries, kindergartens and health centres. 

The Ethiopiaid funded Urban Infrastructure 
Development Project aims to promote a 
healthy living environment among the urban 
poor in the Yeka sub-city of Addis Ababa. 
Here, only 67% of people have adequate 
access to shared clean water, and 42% 
do not have access to latrine facilities. 
During FY 2014/15, FIDO completed the 
renovation of 12 dilapidated households, 
five communal latrines and two communal 
kitchens in Yeka sub-city. Thanks to FIDO, 
residents now have access to safe, hygienic 
basic needs facilities and are living in 
structurally sound homes. 

To further promote a healthy living 
environment and provide youth with 
skills to secure future employment, FIDO 
extends financial support to cover school 
fees. The Economic Strengthening and 
Livelihood Promotion Project ensures that 
economically disadvantaged youth have 
the opportunity to complete their formal 
education. Five youth, two girls and three 
boys, benefitted from educational support 
in this financial year. 

FY 2014/15 also saw the completion of 
the Kolfe Maternal Health Clinic, a centre 
providing family planning, antenatal, 
delivery and post-natal care. The centre 

in Kolfe sub-city is aimed at reducing 
maternal and child mortality, due to a lack 
of access to appropriate and professional 
maternal health facilities and support. The 
construction of this centre has ensured that 
all clients are treated, when previously they 
had to be referred to other health centres 
outside of the sub-city as a consequence of 
capacity issues. 

ST FRANCIS INTERNATIONAL 
DEVELOPMENT 
ORGANISATION (FIDO)

According to 
Addis Ababa city 
Administration 

Housing Agency, 
around 

80% 
of houses located 
in the inner part 
of the city are 

dilapidated and in 
need of complete 

replacement. 
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FC believe that if mothers are socially and economically 
empowered, the situation for vulnerable children will improve.  
Their programs reflect this mantra, with holistic approaches 
targeted at both women and children, focusing on education, 
microfinance and healthcare. With help from Ethiopiaid, FC 
facilitated the formation of 23 women’s Self-Help Group’s (SHGs) 
in the Guzamen woreda of Debre Markos during FY 2014/15, 
providing mothers with a supportive environment where they can 
assist one another to create their own income generating activities. 
The 406 women who joined the SHG’s were able to cumulatively 
save 50,469 Birr, with the average individual mother saving 10 
Birr per week, compared to only 2 Birr per week before joining the 
SHG. To encourage the group members to use their savings in a 
productive way, FC also provide vocational and handicraft training, 
bookkeeping and budgeting assistance - arming women with the 
skills and knowledge crucial to running their own business. With 
Ethiopiaid’s assistance, FC is also able to operate its revolving loan 
program, which sees groups loaned a small amount of start-up 
capital to get their businesses underway. Once they are financially 
stable, they are then able to provide the loan to a new group, 
affording them with the same life-changing opportunities. 

FC have also established SHG’s for children to discuss child 
protection, providing them with a safe place to share their ideas, 
feelings, experiences and report any abusive cases. In FY 2014/15, 
8 self-help groups were established, with a total of 140 children 

participating. These groups not only offer a capacity-building 
training program, where children have the opportunity to learn 
creative and functional skills, but provide them with the knowledge 
to identify abusive practices, such as child marriage. In FY 
2014/15, the efforts of these groups brought 8 drop out children 
back to school. Furthermore, FC have established 8 child protection 
committees with 93 adult members, comprised of kebele 
managers, school directors, health extension agents, community 
police offers and religious and influential leaders. Through the 
efforts of these members, 665 people have engaged in local level 
awareness raising programs on child protection in FY 2014/15, and 
more than 34 suspected early marriage cases have been cancelled. 

Ethiopiaid also supported FC’s comprehensive education program, 
providing early childhood and basic education through to tutorial 
education for primary school kids, healthcare education and 
functional adult literacy. In FY 2014/15, two early childhood 
centres were established, enabling 80 children, ages 4-6 to attend. 
Additionally, tutorial education was organised for 450 children who 
were from disadvantaged community groups and had low academic 
performance, resulting in an increase in average results from 51% 
to 70%. The tutorial program has given children the opportunity 
to revise and build upon material learnt at school, giving them the 
confidence to continue with their education. In FY 2014/15, as a 
result of their participation in the program, over 80% of students 
attended more of their regular classes than before.

FACILITATORS FOR CHANGE (FC)

CASE STUDY:
It is common for children to drop out of school to help their families with household chores 
or securing income, and something that Siraye knows all too well. At just 10 years old and 
with a Grade Two level education, Siraye’s family forced her to drop out of school in order 
to look after her three brothers and two sisters. The village based children’s club, Andenet 
(which literally means unity) is part of the Children’s Initiatives to Protect their Peers’ 
Program. Some young members heard about Siraye’s story and decided to do something 
about her situation. After reporting the issue to their teacher, who was a member of the 
child protection committee, the teacher, along with club members, convinced Siraye’s 
family to keep her in school. Siraye is now an active member of Andenet, and is receiving 
training on how to address child protection issues, so she too can help others.  
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Retrak believes in a world where no child is forced to live on the street. 
Based in one of the poorest kebeles of Addis Ababa, they work towards 
transforming highly vulnerable children’s lives, preserving families and 
strengthening communities. 

Yet in 2014, due to circumstances out of their control, their safe home 
for street boys was facing closure. The staff at Retrak’s combined 
shelter and school work tirelessly to engage children who show 
commitment to changing their lives; providing them with a secure 
home to live and a comprehensive education that teaches them both 
life skills as well as formal academics. The boys work with their 
counsellors to choose their own path: reuniting with their families, 
pursuing a vocation or striving for university are just a handful of the 
various options available to them through the program. Retrak takes 
them away from a harsh life on the street where they are subjected 
to addiction and physical, emotional and sexual abuse and provides 
them with a place where they can feel safe and heal. Whilst Ethiopiaid 
Australia typically looks to provide long-term support to our Ethiopian 
based-partners, we were be able to offer Retrak 12 months’ funding 
to keep the home open whilst they secured new donors, ensuring that 
Addis Ababa’s most vulnerable children continued to be protected. 

We’re thrilled to be able to report that thanks to our support, Retrak’s 
future is looking brighter than ever. Not only have they secured long-
term support for the boy’s home, but they have now opened up a 
similar program for young, female domestic workers who have fallen 
into, or are facing, a life of physical and/or sexual abuse. 

RETRAK
Retrak is 1 of only 8 NGOs in Addis Ababa 
that provides support for children that 
spend their life on the street. The total 
estimated capacity of these organisations  
is around 1,000 a year -- only 2% of the 60,000 
children living on the street in Ethiopia. 

Retrak street outreach  
workers made contact with

16 boys
who were committed to  

turning their lives around, 
and they were invited to 
join the transition centre. 

20 children
accessed basic 

services at the drop in 
centre; food, shelter, 
healthcare, life skills 
training, education, 

psychological support.

IN FY 2014/2015:

5 children
were re-integrated with 

their families. They 
received economic 

support from Retrak,  
as well as ongoing 

check-ups.
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PEOPLE
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In FY 2014/15, we were fortunate enough to have two of our supporters, 
Queenslanders Bruce and Vicki, join us on our November trip to Ethiopia. This 
was the very first time we had Australian supporters come along to Ethiopia, 
and they both had a wonderful time; meeting Ethiopiaid’s project partners and 
communities who have benefited from your generosity. Nothing makes us 
happier than to see our supporters getting involved in the work that we do!

OUR SUPPORTERS

63 Major 
Donations 

were given this 
financial year, totalling 

$137,875 

We had  

4447 Gifts  
made by FIRST  
time supporters  

during FY 2014/15

In this financial year 
we received two gifts 

in wills, equalling  

$13,510 PEOPLE
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OUR STAFF

Bebe joined us in mid-2015 after 
previously working at JDRF, an Australian 
charity dedicated to finding a cure for 
type one diabetes. With a Bachelor in 
Media & Communications from Melbourne 
University, Bebe has experience in 
marketing, journalism and public relations 
and has worked on promoting corporate 
social responsibility of big name 
companies through PR campaigns. 

Bebe has an unquenchable thirst for 
travel, and it was on her trip to India in 
2012 that she decided to change the 
direction of her career and enrol in the 
International Development Master’s 
Program at RMIT University. Since 
commencing her postgraduate studies in 
2013, Bebe has developed an interest in 
education and the crucial role it plays in 
poverty alleviation. 

Abbie joined Ethiopiaid Australia in 
January 2014 as Donor Relations 
Coordinator and became our National 
Manager in June 2015. She completed  
her Bachelor of Arts (International 
Studies) and Diploma of Languages 
(Spanish) in 2013, both at RMIT 
University, Melbourne and is currently 
undertaking her Masters of Public  
Health part time at Griffith University.

Abbie has travelled and worked in 
various places around the world. In 2013 
whilst she was studying, Abbie also 
ran the small community development 

organisation, Thambun Youth Initiatives 
whilst the Director was overseas. During 
this time, she organised and led a project 
to Thailand that saw her strengthening 
existing relationships with stakeholders, 
making new Thai connections, evaluating 
past projects and planning exciting new 
programs with the rural communities. 

Abbie is incredibly passionate about 
the issues confronting international 
development in developing nations, 
especially in the areas of child and 
maternal health, hygiene and sanitation 
and women’s empowerment.

ABBIE MINTER - National Manager

BEBE BECKERMAN - Donor Relations Coordinator
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Alexandra Chapman
MA (CANTAB) Social Anthropology, 
MA with distinction in Visual 
Anthropology

Alexandra is Chair of Ethiopiaid UK and 
sits on the boards of Ethiopiaid Ireland, 
Canada and Australia. She is also a 
trustee of The Reed Foundation in the 
UK which has given over £20 million 
to charitable causes and supports The 
Big Give, an innovative fundraising 
website that promotes intelligent 
philanthropy. Alexandra’s background is 
in documentary filmmaking and she has 
worked as a Director and Producer for the 
BBC and Century Films. She has an MA 
in Social Anthropology from Cambridge 
University and a MA in Economic and 
Social Studies with distinction from 
Manchester University.

OUR BOARD

CHAIRMAN DIRECTORS

Daniel McKinnon 
Bachelor of Commerce, Bachelor  
of Arts, Grad Dip Bus, CPA

Daniel has been a Director and Member 
of Ethiopiaid Australia Foundation since 
2007.  He has over 20 years commercial 
and accounting experience, including 
nine years in the non-profit sector. 

“In the eight years since 
Ethiopiaid Australia was 
established, the Australian 
public has demonstrated 
generosity and a real interest  
in Ethiopia. We can all be  
proud that the assistance we  
are able to give makes an 
enormous difference to the 
people of Ethiopia.”

Jennifer Johannesen
Juris Doctor (JD), University of New 
South Wales, 2011, Bachelor of 
Arts (BA), York University, 2006

Jennifer is a commercial solicitor 
at Marque Lawyers with particular 
expertise in IT law.  Jennifer sits on the 
board of two charitable organisations 
and has experience advising a 
number of not-for-profits on various 
issues, including company structure, 
fundraising and privacy.

Leanne Neale 
Bachelor of Science (Hons) 

Leanne is currently Director of 
Fundraising and Mobilisation at Amnesty 
International Brazil (2013 – current), 
coming from Amnesty International 
Australia (2010 – 2013). Leanne was 
Ethiopiaid Australia Foundation’s 
National Manager from 2008 to 2009. 
She has been a Member since 2009  
and Director since 2010. 

Geoff Slade
Dip. Of Marketing, Chisholm Institute; 
Advanced Management Program, 
Business Management, Harvard 
Business School, 1999

Founder of Slade Group. Foundation 
Chairman and past President of the 
Recruitment & Consulting Services 
Association (RCSA). Former Chairman 
and member of Young Presidents 
Organisations. Non-Executive Director 
of Alzheimer’s Victoria and has held NED 
appointments on the Melbourne Football 
Club Board and the Sydney Swans Football 
Club Board. Current member of WORLD 
Presidents Organisation’s Global Board, 
and regional Chair for Australia and NZ. 

John Bullwinkel
FIPA (Fellow Institute of Public 
Accountants), DFS (Diploma of 
Financial Services) 

John has been involved with the financial 
services industry for many years and 
is currently National Client Acquisition 
Director at Macquarie Private Bank 
in Melbourne. John was previously 
Executive Director, ANZ Private 
Relationships for ANZ Bank in Melbourne 
and prior to that Head of Private Bank for 
ANZ in Queensland. John has previously 
been Chairman of Youth of the Streets 
in Sydney and Chairman of St Aidan’s 
Anglican Girls’ School Foundation in 
Brisbane. Until recently, John was a long 
standing board member of the Monash 
University Medical Foundation
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FINANCIALS
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FINANCIALS

Donations by state: 

 ACT 42,000  NT 6300

 NSW 340,000  QLD 135,000  

 SA 92,000    TAS 38,000

 VIC 295,000    WA 84,000

Total $1,032,418

FINANCIAL SNAPSHOT

Funding by program partners

    WAHA $124,635

   HFE $70,000

     JeCCDO $201,500

    CHADET $100,000

    APDA $122,700

   FIDO $70,000

 Retrak $30,100

  FC $25,000

    Yenege Tesfa $82,000

How we spent  
your donations:

 Programs $825,935 

 Administration $206,483

SPENT 
$825,935  

on program work

RAISED 
$1,032,418  
from donations 

from the 
Australian public

SENT 
80% 

of all funds 
raised from the 

Australian public 
to Ethiopia
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FINANCIAL STATEMENTS
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
(j) Critical Accounting Estimates and Judgments

The directors evaluate estimates and judgments incorporated into the financial statements based on historical knowledge and best 
available current information. Estimates assume a reasonable expectation of future events and are based on current trends and 
economic data, obtained both externally and within the company.

Key Estimates

(a) Impairments

The company assesses impairment at the end of each reporting period by evaluating conditions and events specific to the company 
that may be indicative of impairment triggers.

 Note  2015  2014
  $  $

NOTE 2: REVENUE AND OTHER INCOME
Revenue
- Donations   1,032,418  1,055,068

- Related party donations   300,000  400,000

  1,332,418  1,455,068

- Other revenue   59  -

- interest received   10,100  12,296

Total Revenue   1,342,577  1,467,364

NOTE 3: PROFIT / (LOSS) FOR THE YEAR
(a) Expenses

Depreciation and amortization

- Computers and peripherals   609  257

Total depreciation and amortisation expenses   609  257

Audit fees   3,700  3,500

Project expenses

- FIDO   70,000  120,000

- JeCCDO   201,500  188,000

- Facilitators for Change   25,000  50,000

- Chad-Et   100,000  100,000

- WAHA International   124,635  170,000

- Hope for Tomorrow   82,000  55,000

- Hamlin Fistula Ethiopia   70,000  170,000

- APDA   122,700  -

- Retrak Ethiopia   30,100  -

  825,935  853,000

NOTE 4: CASH AND CASH EQUIVALENTS
Cash at bank   388,978  555,849
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 Note  2015  2014
  $  $

NOTE 5: TRADE AND OTHER RECEIVABLES
Donation receivables   14,016  -

GST refundable   14,346  11,540

  28,362  11,540

NOTE 6: OTHER ASSETS
CURRENT

Prepayments   -  467

NOTE 7: PLANT AND EQUIPMENT
Computers and peripherals

At cost   1,031  1,031

Less accumulated depreciation   (1,031)  (422)

  -  609

NOTE 8: TRADE AND OTHER PAYABLES
CURRENT

Trade payables   24,848  4,099

Other payables and accruals   45,635  89,870

PAYG liability   -  3,650

Superannuation liability   2,599  435

Employee benefits   1,766  3,333

  74,848  101,387

NOTE 9: CASH FLOW INFORMATION
Profit/(loss) after income tax   (124,586)  102,552

Non cash flows

Depreciation   609  257

Change in assets and liabilities

(Increase)/decrease in prepayments   467  (83)

(Increase)/decrease in other receivables   (16,822)  9,621

(Decrease)/increase in other payables   (26,539)  76,325

  (166,871)  188,672

NOTE 10: ENTITY DETAILS
The registered office & principal place of business of the trustee company is:
Ethiopiaid 
Level 9, 505 Little Collins Street 
MELBOURNE VIC 3000

NOTE 11: MEMBERS’ GUARANTEE
The company is incorporated under the Corporations Act 2001 and is a company limited by guarantee. If the company is wound up, 
the constitution states that each member is required to contribute a maximum of $2 towards meeting any outstanding obligations of 
the entity. At 30 June 2015, the number of members was 6 (2014: 6).

FINANCIAL STATEMENTS
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2015
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AUDITOR’S REPORT
DIRECTORS DECLARATION OF THE TRUSTEE COMPANY

In accordance with a resolution of the directors of the trustee 
company of Ethiopiaid Australia Ltd ATF Ethiopiaid Australia 
Foundation, the directors of the trustee company declare that;

1.  The financial statements and notes, set out on pages 6 to 
13, are in accordance with the Australian Charities and Not-
forprofits Commission Act 2012 and:

(a)  comply with Australian Accounting Standards and 
Australian Charities and not-for-profits Regulations 2013 
applicable to the entity; and

(b)  give a true and fair view of the financial position as at 30 
June 2015 and of the performance for the year ended 
on that date in accordance with the accounting policies 
described in Note 1 of the financial statements.

2.  In the trustees’ opinion there are reasonable grounds to 
believe that the entity will be able to pay its debts as and 
when they become due and payable.

This declaration is made in accordance with a resolution of the 
Board of Directors of the trustee:

Daniel McKinnon - Chairman

Director 

John Bullwinkel - Director

Director

Dated at Melbourne, this 11th Day of November 2015

Opinion
In our opinion, the financial report of Ethiopiaid Australia Ltd ATF 
Ethiopiaid Australia Foundation is in accordance with Australian 
Charities and Not-for-profits Commission Act 2012, including:

(i) giving a true and fair view of the company’s financial position 
as at 30 June 2015 and of its performance for the year ended on 
that date; and

(ii) complying with Australian Accounting Standards to the 
extent described in Note 1 and complying with Australian 
Charities and Not-for-profits Commission Regulation 2013.

Basis of Accounting
Without modifying our opinion, we draw attention to Note 1 to 
the financial report, which describes the basis of accounting. 
The financial report has been prepared for the purpose of 
fulfilling the directors’ financial reporting responsibilities under 
the Australian Charities and Not-for-profits Commission Act 
2012. As a result, the financial report may not be suitable for 
another purpose.

C.W. STIRLING & CO.
Chartered Accountants

John A. Phillips
Director

Dated at Melbourne, this 11th Day of November 2015

We have audited the accompanying financial 
report, being a special purpose financial report, 
of Ethiopiaid Australia Ltd ATF Ethiopiaid Australia 
Foundation, which comprises the statement of 
financial position as at 30 June 2015, the statement 
of comprehensive income, statement of changes 
in equity and statement of cash flows for the 
year then ended, notes comprising a summary of 
significant accounting policies and other explanatory 
information, and the directors’ declaration of the 
trustee company.

Director’s Responsibility for the Financial Report
The directors of the trustee company are responsible 
for the preparation of the financial report that gives a 
true and fair view and have determined that the basis 
of preparation described in Note 1 to the financial 
report is appropriate to meet the requirements of the 
Australian Charities and Not-for-profits Commission 
Act 2012 and is appropriate to meet the needs of the 
members. The directors of the trustee company’s 
responsibility also includes such internal control as 
the directors of the trustee company determine is 

necessary to enable the preparation of the financial 
report that gives a true and fair view and is free from 
material misstatement, whether due to fraud or error.

Auditor’s Responsibility
Our responsibility is to express an opinion on the 
financial report based on our audit. We conducted 
our audit in accordance with Australian Accounting 
Standards. Those standards require that we comply 
with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain 
reasonable assurance whether the financial report is 
free from material misstatement.

An audit involves performing procedures to obtain 
audit evidence about the amounts and disclosures in 
the financial report. The procedures selected depend 
on the auditor’s judgment, including the assessment 
of the risks of material misstatement of the financial 
report, whether due to fraud or error. In making those 
risk assessments, the auditor considers internal 
control relevant to the company’s preparation of the 
financial report that gives a true and fair view in order 
to design audit procedures that are appropriate in the 

circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the entity’s 
internal control. An audit also includes evaluating 
the appropriateness of accounting policies used and 
the reasonableness of accounting estimates made 
by the directors, as well as evaluating the overall 
presentation of the financial report.

We performed the procedures to assess whether in all 
material respects the financial report gives a true and 
fair view, in accordance with Australian Accounting 
Standards and Australian Charities and Not-for-profits 
Commission Act 2012, a true and fair view which 
in consistent with our understanding of the entity’s 
financial position and of its performance.

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for our 
audit opinion.

Independence
In conducting our audit, we have complied with 
independence requirements of the Australian 
Charities and Not-for-profits Commission Act 2012.

INDEPENDENT AUDIT REPORT TO THE TRUSTEE’S OF ETHIOPIAID AUSTRALIA LTD ATF ETHIOPIAID AUSTRALIA FOUNDATION

If you would like a full copy of our audited financial reports, please contact us by calling (03) 9223 7543 or emailing info@ethiopiaid.org.au.
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If you would like a full copy of our audited financial reports, please contact us by calling (03) 9223 7543 or emailing info@ethiopiaid.org.au.

We value your feedback: 

 www.ethiopiaid.org.au 

  www.facebook.com/EthiopiaidAus/

  twitter.com/Ethiopiaid

  info@ethiopiaid.org.au

  (03) 9223 7543

  Ethiopiaid Australia Level 49 360 Elizabeth Street Melbourne VIC 3000




